
RENAISSANCE LEADERSHIP™ helps leaders shift their conversations with the one
thing that drives everything else: CURIOSITY.  When leaders stop needing to have
all the answers and start asking new questions, they unlock what AI never can:
deeper trust, hidden talent, cross-functional collaboration, and real innovation. 

Curiosity changes the conversation. Conversations transform the culture.

Creator of
RENAISSANCE LEADERSHIP™.
JEAN MARIE DIGIOVANNA 

Global Keynote Speaker
  Leadership Educator
    Executive Coach

25+ years developing leaders in 50+ countries across
5 continents from Singapore to South Africa
150,000+ LinkedIn Learning learners worldwide 
Amazon Best-Selling Author, “Stop Talking Start Asking”
Founding Partner, Cambridge Technology Partners,
helping scale the company from 90 to 4,000+ employees
15+ years consulting to Fortune 500 companies.
20+ years designing experiential learning programs

EXPERIENCE BEHIND THE EXPERTISE 

Dialogue shuts down. 
Teams disengage. 
Innovation suffers.
Employees stop growing. 

SEEN.
HEARD.
UNDERSTOOD.

WHEN LEADERS STOP GETTING
CURIOUS..

YET, EMPLOYEES WANT TO FEEL... 

CONNECTED.

Knowledge is no longer power. Organizations are paying the price. 
Leaders stopped getting curious.  
About their teams. Their customers. Even themselves. 

https://vimeo.com/1195935680


AI can answer almost anything. What it can't
do is build trust, spark belonging, or inspire
people to do their best work. This
energizing keynote introduces the five
principles of Renaissance Leadership™,
powered by one essential skill that AI can
never replace: CURIOSITY.

KEY TAKEAWAYS:
Develop the #1 skill Renaissance
leaders possess that AI can’t replace.
Master the art of flipping your
questions to shift conversations.
Apply the Renaissance Leadership™
principles to drive team performance.

Trust isn't a soft skill. It's a strategic advantage.
Yet many leaders underestimate how everyday
conversations shape trust and psychological
safety. Experience two powerful research-backed
skills that create psychologically safe cultures
where employees feel seen, heard and valued and
engagement and productivity thrive. 

KEY TAKEAWAYS:
Discover the hidden factors that create
psychological safety.
Strengthen the skill that deepens trust and
unlocks engagement.
Apply the “Safety-6” questions to create a
culture of psychological safety.

The most untapped resources on your teams
are the diverse gifts, talents, and ideas within
your people. That hidden potential costs
millions in lost productivity and innovation, yet
no one is asking. Learn how curiosity unlocks
hidden talent, fuels cross-collaboration, and
creates your competitive edge.

KEY TAKEAWAYS:
Uncover hidden talent and unlock ideas
already inside your teams.
Break down silos to strengthen cross-
collaboration and innovation.
Honor the diverse gifts and strengths that
bring out the best in people.

Jean Marie goes beyond delivering content. 
She delivers a transformational experience that sticks.

~ Karen Wall, Sr. VP Global HR, Fresenius Medical Care 

What stood out was how intentional Jean Marie
was in  understanding our culture, our challenges,

and the diversity of our audience before she stepped
on stage. She gave us practical frameworks and

tools our leaders could immediately apply.

~ Jayme Enamorato, Meeting Planner, Christensen Farms

How to think like a Renaissance
Leader™ in the Age of AI

Cultivate Trust, Belonging and Psychological
Safety, One Question at a Time

RENAISSANCE LEADERSHIP™ 
SIGNATURE KEYNOTES

PEOPLE DON’T LEAVE JEAN MARIE’S KEYNOTES THE SAME WAY THEY ENTERED THEM

Delivered In-Person or Virtual.
Always Interactive.  Always Engaging. Always Practical.

Jean Marie’s keynotes challenge assumptions, disrupt thinking, and
inspire immediate action. Through powerful questions and real-world
exercises, she creates the reflection and dialogue that shift
perspectives and spark lasting change well beyond the stage.

How Curiosity Unlocks Hidden Potential,
Honors Diverse Talent & Drives Innovation

From the first call to the last pre-event interview, Jean Marie
surfaces the stories, challenges, hidden opportunities within your
organization and culture by asking the questions no one is asking

and listening for what's not being said. 
She starts with CURIOSITY.  She ends with TRANSFORMATION.

THE KEYNOTE STARTS BEFORE SHE TAKES THE STAGE
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